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• Research Question: To what extent is it possible to predict 
human chemistry through the use of algorithms, with the 
intent of improving Army talent management and team 
effectiveness?
• Research Question Background: The question stemmed 
from a discussion during a class in the Anthropology of 
Conflict course.
• Research Question Significance: If matchmaking algorithms 
can predict human chemistry, it is possible to build optimal 
teams while mitigating personality conflict.
Army Talent Management (TM) Systems focus on Right Person, 
Right Job, Right Time. They ought to consider Right Team.




‒ The science community has reached no 
consensus concerning human chemistry.
‒ The tech community has found ways to employ 
scientific concepts to predict a measure of a 
human chemistry.
‒ ARSOF leaders would be willing to use a new 
TM system, as long as it delivers results, and 
doesn’t take away from their already full 
schedules.
Recommendation
• Explore the effectiveness and use of text-based 
analytics instead of self-report questionnaires.
• Explore whether there is a way to assess 
chemistry among adversary networks.
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The technology exists to predict chemistry and allow team-builders to 
build better teams from the onset.
Research design
• Underlying Questions:
‒ 1) Might matchmaking algorithms accurately predict human chemistry?
‒ 2) Can algorithms be converted into a user-friendly, Army-specific 
application?
‒ 3) Would ARSOF leaders be willing to employ an algorithmic aid?
• Methodology: Practical, Qualitative Approach based upon Scientific Theory and 
SME Interviews
• Data sources used:
‒ Industrial-Organizational and Sports Psychological Theory
‒ Interviews with subject matter experts from the fields of Psychology, 
Technology, Army Talent Management, and Army Special Operations
• ARSOF should run a pilot program using 
existing technology to gauge utility for the force.
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